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	Brief description
	
	Participants position themselves in the room according to their answers to questions about belonging, so that two groups can be identified: those who fall into the category and those who remain "outside".



	Goals
	
	· Examination of central features of culture and assessment of one's own multicultural embeddedness
· Consideration of a variety of factors influencing personal cultural identity
· Perceiving differences and commonalities that can be harnessed for constructive cooperation with others
· Reflecting on inequality and discrimination as issues of culture

	Time
	
	Approx. 45 min.

	Method
	
	Culturally unspecific;
interactive

	Material
	
	· Worksheet (questions)

	Implementation
	
	At the beginning, the trainer briefly explains the individual affiliations to different groups and collectives. Depending on personal preference, participants can also name their own affiliations (e.g. I am a trainer, a daughter and a sister, a Frankfurt resident, a woman, a singer, a German, a cyclist, etc.): I am a trainer, a daughter and sister, a Frankfurt resident by choice, a woman, a singer, German, a cyclist, have a migration background, etc.).
Depending on the context, different affiliations are in the foreground. For example, the participants are managers and employees in different departments within their company, and representatives of the company or organisation outside the company. 
Afterwards, the trainer asks some questions (worksheet) and the participants form into two groups each.

After each question, participants have the opportunity to give feedback on the overall picture:
· Are there surprisingly large/small groups?
· What stands out in particular?
The trainer then has short conversations with individual participants:
· For what reasons have you (not) assigned yourself?
· How do you feel in this large/small group or about being alone here? Etc.
These short conversations can be held after each round, then with specific questions about the category addressed (worksheet).

Evaluation in plenary: The trainer collects feedback:
· What moves or concerns you now?
· What particularly struck you?
· How can you use this experience practically in your daily work? And how for the operational and social integration of new colleagues

	Notes
	
	Virtual option: Participants leave their cameras on if they feel they belong to a category, the others turn them off.
The list of questions is a selection. It is advisable to ask five to seven questions, depending on the context, the composition of the group and the time available.

	Source
	
	Nazarkiewicz, K./Krämer, G. (n.d.)
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Task
	Possible questions for the trainer

Who has more than one mother tongue?
· Follow-up questions: Which languages? Which language is closer to you? Who else?
· What changes in you and your behaviour when you speak in one and in the other language(s)?
· What happens in you when you hear: You know German very well? (Ask this question only to participants whose mother tongue is German)
· Look at the groups: Are there surprisingly many or surprisingly few? Ask both groups: How do you feel, you are here in the majority/minority of those who have only one mother tongue? Etc.

Who is younger/older than 30?
· Follow-up questions: How would you describe your "generation"? What applies to you personally?
· What prejudices do you experience when you are with older/younger people?

Who grew up in a nuclear family (father/mother/child)?
· Follow-up questions: What do you miss, what enriches you compared to other children who grew up with siblings and/or in an extended family (with grandparents/aunts etc. under one roof)?
· What happens in you when I say: You are only an only child, you have it good...?
· Who else belongs or belonged to your family?

Who has grown up under the influence of several cultures? (in the sense of "national cultures")?
· Follow-up questions: Which ones exactly? (If applicable, regional cultures or other cultural affiliations come up, value this and leave it)

Who has ever felt excluded in their everyday working life?
· Follow-up questions: What caused the feeling of exclusion? (Appreciate statements, empathise...)

Who has ever felt privileged?
· Follow-up questions: What feeling did this create? How did you deal with it?

Do you feel like a city person / a country person?
· Follow-up questions: What do you associate with city or country? How can you be recognised as an urban / rural person?

Who can speak a dialect?
· Follow-up questions: What changes in you when you speak dialect? How exactly do others react to your dialect?

Who grew up in a patchwork family?
· Follow-up questions: To which family did you feel you belonged more? Or was it the same?
· How did you deal with the different family rules?

Which of you can imagine living in another country?
· Follow-up questions: What are your wishes or hopes? How would you be (different) then?

Who was born outside Germany?
· Follow-up questions: Where were you born? Does that play a role in your curriculum vitae?
· Which characteristics of yours do others who ask about your origin consider "not German"?
· What do you feel included in Germany and what do you feel excluded from?
· What do you associate in yourself from the two cultures of Germany and your country of birth?

Who is believing in some kind of God?
· Follow-up questions: What is the difference for you between believer and non-believer and what connects the two categories?
· What faith do you have/practice?
· What reactions do you know from experience when you talk about your faith in public?
· Can you be a believer without religion? And if yes, how? And if no, why not?

Who has special physical features or abilities? (e.g. very athletic, very tall, health limitation, etc.).
· Follow-up questions: When do you feel your (lack of) abilities when you are with other people?
· Have you ever been in the minority or majority in a context? How did you perceive this?
Source:	Nazarkiewicz, K./Krämer, G. (n.d.)
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