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What is White Fragility?
	


Why is it so difficult for white people, and hence also for people of colour, to talk about racism?
	


► 7.10 Learning review
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Analyse the issues at stake using a culture reflexive approach and use the already introduced questions:
Which cultural factors regarding different perspectives and meanings of cultures could play a role?
What other collectives and systems, especially the situative organization could play a role? What do we not know and need a solution for, anyway?
Which privileges and collective experiences are predistributed in the given interaction and need to be considered?
	


What solutions with less conflict potential come to your mind? 
Find at least 3 variations of actions or steps.
	


If you were Valerie: what would you do, personally, and why?
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